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S Y L L A B U S 
 

 
 
 
 

Text and Readings  
 

Renzetti, Claire M. and Daniel J. Curran.  2003.  Women, Men, and Society, 5th ed. Allyn and Bacon.  
Atwood, Margaret.  1986.  The Handmaid=s Tale.  New York: Random House. 
Morrison, Toni.  1994.  The Bluest Eye.  New York:  Plume Publishers.   
Pipher, Mary.  1994.  Reviving Ophelia: Saving the Selves of Adolescent Girls.  New York: Ballantine.  
Conley, Francis K.  1999.  Walking Out on the Boys. Farrar, Straus, & Giroux. 
Supplemental readings, available electronically 
 

Course Description 
This course examines gender as a system of differentiation which strongly affects both women and men.  The emphasis 
of this course is on the experiences of women. We conceptualize gender in two components: gender-as-interaction 
and gender-as-structure. 
 
The sociological perspective is two-pronged:  

!   it acknowledges the agency (power/action) of individual women and their potential to control their own 
lives; and  

!  it emphasizes the structural nature of gender relations within which opportunities and barriers are 
constructed and maintained (which limit power/action).   

 
The social construction of gender and its fluidity is a basic assumption of this study; our gendered selves are constantly 
constituted within the context of social relations. This course encompasses sociological theory, feminist perspectives, 
and multi-disciplinary research, both in formal academic scholarship and in Awomen=s way of knowing.@ which 
includes a diversity of voices.  Our goal is to conceptualize the way sex and gender organize our social life; the resulting 
social, economic, and political outcomes for women; and how those experiences often differ by race, class, and sexual 
orientation. 

 
 
 



 

 

Course Requirements 
We are a community of inquirers.  Class members are expected to read assigned material prior to its listing on the 
course outline and write discussion questions, be prepared for short quizzes, and participate in class.  Midterm and final 
examinations will be short answer and essay.  Two mini-projects are required:  A  Gender Adventure (a mini-field 
research project) and a gender media project, which will culminate in a class presentation.  

 
Grading Guidelines 

Short answer and essay questions, including theory application in the presentation and the research report, will be 
graded according to the following criteria: 

AC@ = accurate and simple description 
AB@ = AC@ grade work with indication of a clear ability to relate concepts to each other 
AA@ = AB@ grade work with indication of a clear ability to evaluate and apply concepts 
AD@ and AF@ = lack of these abilities as shown on the exam 

 
Two concepts will help you achieve the goals of this grading criteria: Abecause@ and Aso-what?@  Please resist 
the temptation to simply demonstrate that you have read the material.  I assume that you have done the reading; I 
want to see whether you understand and can apply the concepts in question.  Inserting the Abecause clause@ will 
help you extend and relate concepts (e.g., Athis is an example of social structure because...@).  The Aso-what@ 
question will push the answer to explain why the concept/your answer is relevant and important C this is a critical 
component of evaluation. 
 
I also pay close attention to spelling, grammar, composition, and organization.  I will give you early feedback on 
potential writing corrections; after that, points will be deducted for writing mistakes. 

 
 

Grading Scale 
I. Three review and critique papers  200 points 

Final      200 points 
II. Participation and R&R   200 points 
III. Projects  

Gender Adventure     100 points 
Semester Project      200 points 
Presentation   100 points  

 
 
Review & Critique papers: 
Three review and critique papers will substitute for a midterm exam and will cover a subset of readings, including the 
supplemental books (HandmaidÕs Tale, Bluest Eye, Reviving Ophelia, Walking Out).  Guidelines will be provided 
electronically.    
 
Final Exams:  Short answer and/or essay.  
 
Participation.  Participation points will be determined on a combination of attendance, discussion questions 
prepared for class, online message boards, and leadership throughout the semester.  (See guidelines below for R&R 
papers.)     
 
K-State Online:  Please check K-State Online for various kinds of information usually provided in handouts or other 
kinds of feedback.  PowerPoint outlines will be posted. It is your responsibility to check these sources for any 
announcements or information pertinent to class and class assignments. 
  
 



 

 

Response & Reflection papers: 
For at least eight weeks, you are expected to submit a set of discussion comments and questions based on ALL of 
the readings for that week.  The questions (which can number from two to ten) should be detailed and thought 
provoking, typewritten, and consist of one full page, single-spaced, typewritten.  Note that the assignment must be 
submitted BEFORE the first class period of the due date.  For example, if you plan to submit an R&R paper for Week 
3, you must submit before midnight, Jan 27, and the questions must cover ALL of the readings assigned for that 
week.   
 

Submittal/format: Submit electronically, through KSOL Gradebook, under the appropriate R&R 
weekÕs assignment.  Watch carefully for open and close dates for submission. 

 
Projects: 
Gender Adventure: You will be asked to do a mini-field research project based on gendered behavior and 
expectations, writing a three-page report on your observations and experience.  A handout will provide detailed 
guidelines. 
 
Semester Project: The exact nature and details of this project will be decided on as a class, culminating in a group 
presentation at semester end.  The presentation schedule will be announced once project details are finalized.   
 
Group Procedures: 
Some activities, including a semester project, will be organized around groups.  Each group elects a designated 
group leader.  Responsibilities of the group leader include: 

• Close communication and coordination of the group project, to be conducted through the Groups 
function within K-State Online; 

• Securing of alternative forms of communication for all group members (e.g., cell phone #s); 
• Organizing of group meetings and work sessions; 
• Regular reports of progress, questions, or concerns about the group project to designated 

instructor(s); 
• Notification to the instructor of any problems with the group project or with lack of full participation 

from all members; 
• Notification to any group member(s) who do not fully participate in the project; 
• Polling of group members as to recommended solutions to problems that might arise, including 

possible exclusion of non-participating group member(s). 
 
NOTE:  In the event group member(s) do not fully participate in the  project, the following procedure must be 
followed: 

• The group leader, in consultation with a majority of other group members, notifies the non-participant group 
member, in writing (with a copy to the Professor), that s/he must contact the group leader at once and make 
arrangements for full participation.   

• The notified member must respond within three days.  The notified member is also to copy the Professor 
with any correspondence.   

• If the issue is not resolved within the three-day period, the Professor will call a group meeting of all parties.  
At that time, various options will be explored, including  

o agreements for full participation;  
o Ôbreak-awayÕ formation of new group(s); and/or  
o alternative assignments for the project.   

The Professor retains full discretion for the outcome of any arbitration, including a change in grade 
allocation. 

 
  

Class and University Policies 



 

 

K-State Online.  Please check K-State Online for various kinds of information usually provided in handouts or other 
kinds of feedback.  PowerPoint lectures will be posted through K-State Online. It is your responsibility to check 
these sources for any announcements or information pertinent to class and class assignments.  
 
Class attendance.  Nonattendance will negatively affect your grade.  Habitual latecomers will be asked to drop the 
course since they obviously have better things to do.  Ditto for habitual early-leavers.  And people who sleep during 
class.  
 
Incompletes.  A grade of incomplete will be considered only under extraordinary circumstances; an expected 
incomplete must be arranged prior to the end of the semester.  In no case will an incomplete be given to a student 
who simply fails to attend class and complete assignments. 
 
Honor Code.  Please write the KSU honor code on every written assignment, along with your signature.  The KSU 
honor code states: ÒOn my honor as a student, I have neither given nor received unauthorized aid on this 
academic work.Ó  Plagiarism and cheating are serious offenses and may be punished by failure on the exam, paper, 
or project; failure in the course; and/or expulsion from the University.  For more information, refer to the KSU 
Academic Dishonesty policy.  
 
Student rights.  Information regarding your rights and responsibilities may be found in the undergraduate general 
catalog.  If you have any condition, such as physical or learning disabilities, which will make it difficult for you to carry 
out the work as outlined, and/or require special accommodations, please notify me during the first three days of 
class. 
 
Makeup work.  No makeups for exams or other assignments will be given unless you have a university-approved 
reason, in writing; prior approval, except in dire emergency, must  be arranged.  You are expected to notify me at 
least one week in advance if you must miss a scheduled exam.  Except for the final, graded assignments are to be 
picked up in class. 
 
Office hours and conferences.  I will hold office hours on Monday and Wednesday, 3:30 to 4:30am.  This is a time 
when you can drop in to talk about whatever you want Ñ questions you have about the material, how youÕre doing in 
the course, things that you find particularly interesting (or irritating).  Please donÕt hesitate to use this time.  I (like 
most instructors) have little patience for 11th-hour pleas for mercy, but if we can work together on a problem, I am 
more than willing to do that. Any meetings outside of these designated time slots should be arranged by scheduling 
an appointment.   I also respond to e-mail communication. 
 
Borderline grades, curves, and other grade inflators.  Grades for this course will not be Òcurved.Ó  I do not grade 
on the basis of need.  If you need an ÒAÓ in this course, note the total number of points necessary to earn an ÒAÓ.  Do 
not come to me and ask me to change your final grade unless you suspect a mathematical error has been made.  
Results of individual and assignments may be discussed during office hours.  

Kansas State University is committed to a policy of non-discrimination on the basis of race, sex, national origin, 
disability, religion, age, sexual orientation, or other non-merit reason, in admissions, educational programs or 
activities, and employment (including employment of disabled veterans and veterans of the Vietnam Era), all as 
required by applicable laws and regulations. Responsibility for coordination of compliance efforts and receipt of 
inquiries, including those concerning Title IX of the Educational Amendments of 1972, Section 504 of the 
Rehabilitation Act of 1973 and the Americans with Disabilities Act, has been delegated to, Clyde Howard, Director of 
Affirmative Action, Kansas State University, 214 Anderson Hall, Manhattan, KS 66506-0124 (785-532-6220). 

http://www.k-state.edu/academicservices/fhbook/fhxj.html 
http://www.k-state.edu/affact/Plan/DiscHarass.htm 
http://www.k-state.edu/affact/Plan/Policy.htm 

Ground Rules for Talking about Gender and Society 



 

 

 
1. Acknowledge that sexism/racism/ethnocentrism/class bias exist, and be open to investigating the possibility 

of its existence in our society. 
 
2. Acknowledge that one of the implications of the existence of these biases is that we have been 

systematically taught misinformation about our own group and especially about members of Òdevalued,Ó or 
ÒminorityÓ groups.  Moreover, this is true for both dominant and minority group members. 

 
3. Emphasize that the goal of discussing group differences is to understand the social nature of these 

differences, including their ÒeffectsÓ on the groups (e.g., how they are treated, how members of the groups 
ÒbehaveÓ or are perceived), not to blame behavior or characteristics on the groups or individual group 
members.   

 
4. Victims are not to be blamed for their own oppression.  Just as minority groups are not to be blamed for their 

own oppression, Individual members of dominant groups (e.g., white males) are not necessarily to be 
blamed for the oppression of minority groups.  However, it is very important to acknowledge that such 
advantages exist and that we all, as educated Americans, share in certain unearned privileges. 

 
5. We will assume that people are generally doing the best they can. 
 
6. We will actively pursue information about our own groups and about other groups. 
 
7. We will share information about our groups with other members of the class, and we will never demean, 

devalue, or in any way Òput downÓ people for their experiences. 
 
8. We each have an obligation to actively combat the myths and stereotypes about our own groups and other 

groups so that we can break down the walls which prohibit group cooperation and group gain.  
 

I expect an outstanding experience from this semester!   
Do you? 

 
 

  
 

    



 

 

Course Outline 
 
Week Date Topic Readings Other Assignments 

Due 
Other notes, comments, 

readings 
1 1/17- 

1/20 
Introduction to 
the Course 
 

    

2 1/21- 
1/27 

Herstory 
 
 

Ch. 1 If Men Could 
Menstruate 

  

3 1/28- 
2/3 

Biology, etc. 
 
 

Ch. 2 
 

Oppression  R&R optional (due 1/27) 

4 2/4- 
2/10 

Pink please 
 
 

Ch. 4   R&R optional (due 2/3) 

5 2/11- 
2/17 

Doing Gender  
 
 

 Doing Gender   R&R optional (due 2/10) 
R&C 50-pt paper (due 2/15) 
Extended to 2/20 

6 2/18- 
2/24 

Intersectionality 
 
 

 Doing Difference 
The Bluest Eye 

 R&R required (due 2/17) 

7 
 

2/25- 
3/2 

Adolescence 
 
 

 Reviving Ophelia  R&R required (due 2/24) 

8 3/3- 
3/9 

Schools & 
Gender 
 

Ch. 5   R&R optional (due 3/2) 
R&C 75-pt paper (due 3/7) 
 

9 3/10- 
3/16 

Sexuality 
 
 

Ch. 7 The HandmaidÕs Tale  R&R required (due 3/9) 

Spring Break 3/17 Ð 3/23 
10 3/24- 

3/30 
Gender & 
Justice 
 

Ch. 9   R&R optional (due 3/23) 

11 3/31- 
4/6 

Working 
Women 
 

Ch. 8 Walking Out on the 
Boys 

 R&R required (due 3/30) 
R&C 75-pt paper (due 4/4) 

12 4/7- 
4/13 

Power & 
Politics 
 

Ch. 10   R&R optional (due 4/6) 
 

13 4/14- 
4/20 

Projects 
 
 

   R&R optional (due 4/13) 

14 4/21- 
4/27 

Projects 
 
 

    

15 4/28- 
5/3 

Projects 
 
 

    

     Final Exam  

 


